DR. MYTHILI KOLLURU

Muscat, Oman
+968 94354921

professormythili@gmail.com
linkedin.com/in/drmythilikolluru

EXECUTIVE SUMMARY

A motivating and talented Assistant Professor driven to inspire students to pursue academic and
personal excellence, adept in creating teaching strategies that fully engage students in the learning
process, in India and Middle East. Consistently striving to create a challenging and engaging learning
environment in which students become life-long scholars and learners, committed to assisting students
develop to their full potential. Exceptional researcher having numerous papers published in national
and international journals/books, with proven ability to successfully train/supervise students for
international research conferences. Excellent speaker and panel member who has participated in
dialogues on online international platforms.

An innovative thinker being highly adaptable and flexible involved in strategic development and
research grant proposals. As a volunteer providing strategic mapping and content development for
Knowledge Oman. Resourceful and a strong communicator, generates optimal results with a positive
work ethic, energy, and desire to continually build on success and always looking to break new ground.

CORE COMPETENCIES

Excellent mentor and resourceful academic advisor

An inspiring professor with strong curriculum development and student assessment

Exemplary research skills, with strong presentation skills at conferences and seminars
Expertise in supervising, instructing, and delivering students’ learning needs

Strong communicator and lecturer with effective communication to students and colleagues
Developing and implementing strategic plans to align operations of KO with vision and mission
statement

» Exceptional project management capabilities

EDUCATION

2013: Andhra University, Andhra Pradesh, India
Ph.D. Strategic Management

1998: Andhra University, Andhra Pradesh, India
Master’s in Business Administration, Finance

1999: Pondicherry University, Tamil Nadu, India
Post Graduate Diploma - Banking & Finance

1996: Andhra University, Andhra Pradesh, India
Bachelor of Commerce

PROFESSIONAL CERTIFICATIONS

2020: Certificate of Completion Strategic Planning: Case Studies-LinkedIn Learning
2020: Certificate of Completion Learning to Teach Online-LinkedIn Learning
2020: Certificate of Completion Digital Strategy-LinkedIn Learning

2020: Certificate of Completion Strategic Agility-LinkedIn Learning

Association of Strategic Planning
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Certified Strategic Planning Professional

Valid from December 2019 to December 2022

Common Wealth Education Trust

2016: Foundations of Teaching for Learning Capstone Project - A Reflective Practitioner

2015: Foundations of Teaching for Learning 4: Curriculum

2015: Foundations of Teaching for Learning 1: Introduction

2015: Foundations of Teaching for Learning 6: Introduction to Student Assessment (distinction)
2015: Foundations of Teaching for Learning 7: Being a Professional (distinction)

2015: Foundations of Teaching for Learning 8: Developing Relationships

2014: Foundations of Teaching for Learning 2: Being a Teacher (distinction)

2014: Foundations of Teaching for Learning 5: Planning for Teaching and Learning (distinction)

PROFESSIONAL AFFILIATIONS

Member of Association of Strategy Professionals
Member of Young Scholars Initiative (YSI) Institute of New Economic Thinking

Senior Member of International Economics Development and Research Center
Membership ID- 30080556

CAREER ACHIEVEMENTS

Magate Wildhorse Consulting, Canada
Academic Editor-The Noesis Strategy and Performance Magazine

e Accountable for the intellectual and ethical standards of all business, strategy, and
management-related articles in the magazine.

e Ensure the articles meet the needs of the readers and authors.

e Ensure special focus on the needs of mainstream entrepreneur groups, researchers, investors,
and policymakers in OECD countries.

e Review submissions and guard the double-blind peer-review process.

e Be a champion of freedom of expression.

College of Banking & Financial Studies

» Lecturing across two academic programs simultaneously, where most students are bankers

= Acting as head of research for HND-Research Project

* |n collaboration with a task force of directors and other staff members designed a new Degree
program

» Achieved a 98/100 on performance which resulted in receiving an increment

= Module leader for 4 modules of BBA Program

Ibra College of Technology & College of Banking & Financial Studies

» [nstrumental in developing and implementing a framework with templates, processes, and
procedures so all staff and students completed studies in a completely stress-free environment,
resulting in an increase of students passing that semester

= Acted as advisor for all students ensuring all students were able to complete their programs in the
shortest time possible, resulting in a saving to the Ministry of Manpower of students’ fees

EMPLOYMENT HISTORY

College of Banking & Financial Studies, Muscat, Oman Sep 2017 to present
Assistant Professor
Key Responsibilities:

» Proficiently teaching subjects in Level 4 and 5 HND program & CBFS Degree Program



Currently participating in Strategic Human Resource Management, Strategic Management, Global
Business Environment, Small Business Enterprise, Organizational Behavior, Performance and
compensation management, International Business and Business Ethics

Effectively contributing in task force, research proposal review, committees, advising, mentor
for new staff, Head of research project, other student related responsibilities

Actively supervising research for students who have participated in student research conference
across Oman

Acted as Course Coordinator for Organizational Behavior, Strategic Management, Strategic
Human Resource Management, Global Business Environment, International Business Management,
Performance and Compensation Management.

Module leader for Strategic Business Analysis, International Marketing Strategy, International
Business Management, and Organizational Behavior

Projects Supervised:

Research papers were selected for student research conference

o The relationship between management and communication within organizations - 4%
Students Conference on Smart Technologies, Communication, Engineering, Archives &
Management 2019, Middle East College, Muscat. The student won the best paper award at
the conference.

o The impact of team work on employee performance of Orpic at 2™ student research
national conference at Al Burami University College on 13 March 2019.

o Effectiveness of talent management training program (Al Mawahib) in achieving vision
2020 of Bank Dhofar at 2" student research national conference at Al Burami University
College on 13" March 2019.

Ibra College of Technology, Ibra, Oman Sep 2012 to Sep 2017
Lecturer - Business Studies Department
Key Responsibilities:

Successfully lectured on Diploma Level and Advanced Diploma Level & Bachelors
Provided guidance and supervision for individual and group projects (12 students) and headed
the research project for both advanced diploma and degree

Courses:

Diploma | - Principles of Management, Introduction to Business, Formal Logic, Job Search
Techniques, Business Communication, Entrepreneurship
Diploma Il - Psychology at Work, Organizational Behavior, Financial Institution & Services
Advanced Diploma - Management of Diversity, Managing Troubled Employees, Senior Projects,
Banking Theory & Practice
Bachelors - Strategic Management
Provided excellent mentoring/advice and guidance for 30 students, engaging in active dialogue
with advisees and students on a daily basis
Actively involved with numerous committees - Teaching & Learning Committee, Quality
Assurance Committee, Policy Management Committee, Staff Development Committee, Staff
Handbook Task Committee, Curriculum Development and Design
Acted as Course Coordinator for Management of Diversity, Organizational Behavior, Principles of
Management, B-Tech Projects and other courses
Participated in the framing of final question paper
Projects supervised:
(Semester-1 Fall 2014-2015)3
o A Study of Motivational Factors at the Department of Manpower-Mudhibi
(Semester I-Spring 2013-2014)4
o A Study of effectiveness of Team Work with specific reference to SQUH
(Semester II-Spring 2013-2014)5
o A study of customer satisfaction with specific reference to Dhofar Bank at AlMothibi
(Semester I-Fall2013_2014)6
o A study of impact of training and development on performance at LNGSur
(Semester I-Fall2013_2014)7
o A study of the recruitment process at Bank Muscat in the North Shargiya Region
(Semester I-Fall2012_2013)8



o An analysis of the Compensation and benefit policy in Ibra Hospital

(Semester I-Fall2012_2013)9

o The effectiveness of Team at work in the Oman International Bank

(Semester I-Fall2012_2013)10

o A study of the employee satisfaction level at the AL Ensherah School in the North
Shargiya Region

(Semester I-Fall2012_2013)11

= Advanced Diploma & B-Tech

o The role of Organizational Rewards System in Employee Retention-A Study of Mazoon
Electricity Company 2 Students

(Semester-11l 2015_2016)

o A Study of causes of employee stress at Ibra Health Center

(Semester-| Fall 2014-2015)1

o A study of employee retention at Sinaw Hospital

(Semester-| Fall 2014-2015)2

o A Study of Training &Development techniques and their effectiveness at AlQuabeel
Health Center

CA Coaching Academy, Visakhapatnam, India 2006 to 2012
Master Minds - Faculty Strategic Management (2011 to 2012)
Key Responsibilities:
= Successfully lectured on strategic management, business communications and business ethics
= Participated in setting weekly quiz and case analysis discussions with set of 150 students
CPE - Faculty Strategic Management (2006 to 2011)
Key Responsibilities:
= Successfully lectured on strategic management, business communications and business ethics
= Participated in setting weekly quiz and case analysis discussions with set of 150 students

Balla Institute of Technology, Visakhapatnam, India 2006 to 2011
Associate Professor Strategic Management
Key Responsibilities:
=  Successfully lectured a class of 60 Masters of Business Administration Students on
Entrepreneurship, Organizational Behavior, Principles of Management, Business Communication,
and Business Environment. Strategic Management and Financial Management and Accounting
= Supervised over 40 MBA dissertations. The scope of research was limited to business
management, strategy, HRM, Organizational Behavior, Entrepreneurship and leadership.
= Conducted seminars, case studies, presentation, group discussions and debates
= Participated in viva and supervision of examinations as well as evaluating examination papers
= Conducted Personality Development and communication skills workshop to equip students with
job ready skill set

Sylvan Enterprises, Toledo, USA 2001 to 2003
Manager - Administration & Finance

Software Solutions of India, Visakhapatnam, India 1999 to 2001
Administrative Officer

Panorama Travels Pvt., Visakhapatnam, India 1998 to 1999
Accountant

CORPORATE SOCIAL RESPONSIBILITY PROJECTS

= Presently started to work as a strategist and content developer for Knowledge Oman. It is
Knowledge sharing platform initiated by his Majesty and managed by Tariq Al Barwani the CEO -
o Develop a strategic plan
o Align the operations of KO with vision and mission statement
o Content and brand development across all platforms



Taught approximately 25 unprivileged women and girls, with life skills, which included English
speaking, reading and writing, time management, and personality development

In the USA, developed and enhanced the reading skills of children at the local library. The
reading initiative included-the art of storytelling, pronunciation, and motivating the students to
read. The students were a diverse ethnic group

AWARDS

Certificate of Mentoring issued by Oxford Brooks University. 6" July 2020.

Certificate for contribution as technical committee member and reviewer in The 2021 9th
International Conference on Business, Management and Governance (ICBMG 2021).

Certificate of Appreciation for phenomenal presentation titled Leading Through Chaos-What is
Strategy Now? Wednesday Webinar Event. Conducted by Association for Strategic Planning,
Toronto, Canada. June 17t" 2020.

Certificate of Completion awarded for publication in scientific journals. It was conducted on 6
February 2020 at the College of Banking and Financial Studies.

Certificate of Completion awarded for Training Program on Leadership. It was conducted on 5%
February 2020 at the College of Banking and Financial Studies.

Certificate of Completion awarded for Training program on Six Thinking Hats. It was conducted
on 28 of October 2019 at the College of Banking and Financial Studies

Certificate of Completion awarded for Training program on Diversity and Inclusion. It was
conducted on 21°t and 22" of October 2019 at the College of Banking and Financial Studies
Certificate of Appreciation for peer paper review- International Conference on Banking, Finance
and Business-ICBFB 2019, held on April 24-25, 2019 in Muscat, Oman

Certificate of participation for paper presentation in International conference on banking and
financial studies, Muscat on 24" and 25" April 2019

Letter of Appreciation-Contribution in Faculty Research Papers team and reviewer of internal
grant proposals. 2018-2019

Certificate of participation in Faculty development program on “Data analytics through E-views”
Certificate of attendance for training on “Assessment Planning and Assignment Writing-RQF BTEC
Higher Nationals”, 2" May2019 for Five hours

Certificate of participation for course on Innovative Pedagogy, Curriculum Development and
Design Thinking, 10" and 11" February 2018

Letter of Appreciation-Contribution in Faculty Research Papers team and reviewer of internal
grant proposals. 2017-2018

Certificate of Appreciation for Coordinator of Teaching and Learning Committee. 2015 -2016
Certificate of Appreciation for Coordinator of Teaching and Learning Committee. 2014 -2015
Certificate of Appreciation for Employee of the month. (June-2014_2015)

Certificate of Appreciation for delivering presentation on Best Practices in Teaching and
Learning during Staff Development Program Conducted by Ibra College of Technology on 8-01-
2014

Certificate of Excellence from Software Solutions Ltd., for best performance and excellent
contribution in the capacity of Administrative Officer for the year 1999

PUBLICATIONS

SCOPUS/Peer Reviewed

Kolluru, M. (2020). Association between rewards and employee performance: An empirical
research on Omani banks. In S. Sylos Labini, A. Kostyuk, & D. Govorun (Eds.), Corporate



Governance: An Interdisciplinary Outlook in the Wake of Pandemic (pp. 161-166).
https://doi.org/10.22495/cgiowp

Ms. Nada Ali Saif ALobaidani, Dr. Mythili Kolluru. INFLUENCE OF TEAM WORK ON PERFORMANCE:
EMPIRICAL EVIDENCES FROM OMAN OIL REFINERIES AND PETROLEUM INDUSTRIES COMPANY. JCR.
2020; 7(19): 5340-5350. (SCOPUS)

Almamari, L. T. H. A., & Kolluru, M. (2020). A qualitative study on the relationship between
management and communication within organization. Journal of Student Research. Retrieved
from https://www.jofsr.org/index.php/path/article/view/935.

Kolluru, M., & Suresh, V. (2020). A Cluster Analysis on Sustained Global Competitiveness for
European Competitiveness for European Countries. ECONOMICS - Innovation And Economic
Research, 8(1), 7-22. doi:10.2478/e0ik-2020-0006.

kolluru, M., Suresh V, Annapantula, RD (2020). Cognitive Style, Learning Preference and
Performance: Theory and Empirics, 24(4). International Journal of Psychosocial Rehabilitation
, Hampstead Psychological Associates, https://doi.org/10.37200/1JPR/V2414/PR201481.
(SCOPUS).

Mythili Kolluru (2015) Influence of Leadership on Strategic Management - A Study of
Visakhapatnam Information Technology Sector. Journal of Marketing and Strategic Management
Review: January 2015, Vol. 9, No. 1, pp. 33-54

Kolluru,M., & Kolluru,S.K. (2014). A Study of Software Technology Parks of India. Indian Journal
of Management Science. 4(2). (ISSN:2249-0280, EISSN:2231-279X)

Kolluru,M.,& Kolluru,S.K. (2014). Human Resource Perspective-Visakhapatnam Information
Technology Sector. Intercontinental Journal of Human Resource Review. Vol 2(6). ISSN: 2320
9704 (On line), 2347-1662 Print)

Kolluru,M., & Kolluru.S.K (2014). An empirical analysis of the personality and character of
Visakhapatnam Information Technology Sector. International Journal of Advanced Research in
Management & Social Sciences. Vol 3(6),192-211. ISSN:2278 6236

Kolluru, M. (2014). An IT Finishing School-A Strategic Model for Generating Repeat Software
Contracts. Indian Journal of Commerce and Management Studies, 5(1). ISSN 2229-5674 (Print),
EISSN 2229-5674 (On line)

Kolluru, M., & Kolluru, S. (2013). The Indian IT Sector-Market Potential and Challenges.
Intercontinental Journal of Marketing Research Review, 1(10). ISSN 2347-1670 (Print), EISSN 2321
(On line)

Book Published

Kolluru, M. (2014). The influence of leadership and Structure on Strategic Management,
Germany: Lap Lambert Academic Publishing. ISBN: 978-3-659-15550-5

Reviewer in Journals

Business & Management Studies, Redfame Publishing, USA
International Journal of Management and Development studies
Economics - Innovative and Economics Research Journal www.economicsrs.com

PRESENTATIONS & CONFERENCES

Association between rewards and employee performance: An empirical research on Omani
banks. International online conference "Corporate Governance: An Interdisciplinary Outlook in
the Wake of Pandemic on November 19-20, 2020.

A Cluster Analysis on Sustained Global Competitiveness for European Countries. 8" International
Symposium “Challenges at a Junction between Recession and Sustainable Growth” held Bijelina,
Bosnia, and Herzegovina, October 23, 2020.

Panel member at Webinar-Leading in chaos: What is the strategy now? The webinar was
organized by Association for Strategy Professionals. The webinar was held on the 17" June 2020
from 10:30 am to 11:30 am (PT).

Panel member at Global Webinar-Outride: COVID 19 Business Threat Seminar- Risk Intelligence.
Series 6: Trade, Finance, and Investment. 21°* May 2020.

Panel member at Global Webinar-Outride: COVID 19 Business Threat Seminar- Risk Intelligence.
Series 1 & 2: Strategic Planning for outriding COVID 19. 16 April 2020 and 23%° April 2020.
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The impact of higher education and training on the global competitiveness of Oman-
International Conference on Banking, Finance and Business (ICBFB 2019) held on April 24-25,
2019 at Oman Hall, CBFS Main Campus, Muscat, Sultanate of Oman

Best Practices in Teaching and Learning during Staff Development Program Conducted by lbra
College of Technology on 8-01-2014

Paper on “An empirical study of strategic management process of Visakhapatnam information
technology sector” was presented in International Journal of Arts and Sciences held in Harvard
University, Boston, USA - May 2012

Paper on Blue Ocean Strategy was presented at the International Conference on Management
Science and Arts Gurukul Kangri University Haridwar, India-Sep 2008



